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This study aimed to identify the degree of practicing human 

performance technology by the principals and headmistresses of 

intermediate schools in Kuwait from the point of view of teachers’. A tool 

of three areas, namely: the work environment, development of 

individuals, and management processes was designed to know the 

degree of practicing human performance technology by headmasters 

and principals of intermediate schools in Kuwait. The reliability and 

validity of the tool were tested by the researcher. 

the study sample consisted of (044) teachers, (371) of whom were 

male teachers, while (227) were female teachers. The sample for each 

Governorate was (66) male and female teachers chosen according to 

the stratified random sampling. 

The findings of the study revealed a medium degree of practicing 

human performance technology by headmasters and headmistresses 

of intermediate schools in Kuwait from the point of view of teachers’. 

The area of management processes came first while the area of 

development of individuals came in the last rank. Moreover, the findings 

revealed the existence of statistically significant differences attributed to 

gender in all areas and in the tool in general, they also showed that there 

was no statistically significant differences due to specialization and 

qualification in all areas and in the tool in general.    
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Results indicated moderate practice levels for human 

performance technology among middle schools principals; 

management operations ranked first, while human development ranked 

last. Significant gender differences were found in all study domains in 

favor of females, while no significant differences were found due to 

specialization and    qualification in all study domains.   
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